
Established in 2007, Catalina Holdings (Bermuda) Ltd. is a successful consolidator of businesses and 
portfolios in run-off within the non-life insurance and reinsurance sector.  Catalina has acquired 
liabilities in excess of $9 billion through 30 transactions and expects to continue to grow rapidly 
over the next few years.  Catalina maintains a head office in Bermuda as well as offices in U.S., U.K., 
Ireland and Switzerland. 

Head of Risk Management

The Head of Risk Management is responsible for the enhancement of CHBL’s Enterprise Risk 
Management framework, accountable for enabling the efficient and effective analysis of 
significant risks to support Catalina’s control functions and system of governance. These risks 
could be strategic (M&A), reputational, operational, financial, or compliance-related. 

Key Duties and Responsibilities
• Maintain a disciplined and rigorous coordination with the local risk functions to ensure the 

Risk Management Framework is implemented consistently, and resources are optimally 
utilized at all times.

• Ownership of the risk management report building and delivery process to our Risk 
Committees. This is a shared service to the group and operating companies to support the 
identification, measurement, assessment, and evaluation of enterprise risks to group and 
local senior management and Risk Committees and from time to time other stakeholders 
such as regulators and rating agencies.

• Responsibility to create and deliver highly efficient processes and automate formal risk 
reporting to minimize errors. 

• Critically evaluate and implement new risk management metrics to populate board 
presentations and Risk Committees.

• Key contributor and manager of the CHBL Group Solvency Self-Assessment report.
• Supporting capital assessment requests from regulators, including stress testing the balance 

sheet and forecasting future solvency strength.
• Continue to integrate and enhance collaboration between Risk and Capital Modelling 

through M&A, Finance, Actuarial and Investments projects.
• Development of risk and control assessments via the Risk Register to ensure a full taxonomy 

of enterprise risks and key controls through a detailed understanding of the business model 
and its execution.

• Support executive management on ad hoc regulatory projects, internal or external audits and 
provide information to educate the Board of Directors regarding Enterprise Risk Management.

• Responsibility to enhance reporting of operational risks with the compliance team, both to 
the Group Head of Compliance, Group CRO and Board of Directors.

• Maintain the directories and information repositories of the function, and ensure that 
central registers of risk governance policies at group and the operating companies are 
collected and reviewed periodically.

• Maintain personal knowledge and expertise on the latest regulatory compliance positions 
and requirements in Europe, Bermuda and the US.

• Continue to support Swiss management with reserving studies, RMC material and SST support.

Candidate Competencies and Qualifications
• Master’s degree in a relevant discipline such as Actuarial Science, Mathematics Finance or 

Natural Sciences.
• Career experience of applying risk management in European, Swiss and Bermuda solvency 

and capital regimes.
• Extensive knowledge and understanding of the Bermuda Group Supervision Rules (2011), 

Solvency II Delegated Acts, and Swiss insurance supervision laws.
• Practical knowledge and understanding of general insurance and reinsurance operations.
• Minimum of 8 years of experience in insurance / reinsurance / consulting of which 5 years 

needs to be with risk management.
• Business acumen, and a demonstrable understanding of balancing risk and reward.
• Strong team player, capable of building strong working relationships in a multifunctional, 

multinational team.
• Software requirements - ReMetrica, ResQ, SCRIPT, @Risk, plus R and VBA programming languages.
• Meticulous attention to detail and immaculate report building skills
• Good interpersonal skills and can get things done through others.
• Solid presentation and convincing skills both internally and board level.
• Expert user of the full MS Office suite and a high level of written English suitable for reports 

to external parties.
• Excellent verbal communication skills and able to explain complex concepts in a 

straightforward manner to non-technical Managers and Executives.
• Ability to work under own initiative and show flexibility to meet business needs.
• Ability to meet tight deadlines and prioritize own work.
• Professional behavior with high level of integrity.
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