
L&G Reinsurance Company Limited is the global reinsurance hub of L&G Group Plc. (“Group”) and a leading 

global reinsurer of pension risk transfer (“PRT”) business. The role of the Performance Director is to support 

the CEO in efficiently executing the strategy of the business and enabling the Performance, Innovation and 

Execution teams in delivering their objectives. The role holder will contribute significantly to the long-term 

success of the company. 

Principal accountabilities include: 

• Advise on, plan and direct performance and operational activities for the CEO 

• Coordinate the execution of strategic initiatives across the business, including leading and/or  

contributing on key automation and transformation projects, as well as providing effective management 

of stakeholders via pro-active communications and engagement, ensuring strong teaming 

• Act as a consultant for the Performance, Execution and Innovation teams in achieving efficiency gains 

consistent with the vision and strategy of the business 

• Synthesise proposals and lead projects as required for corporate finance activity (including corporate 

structuring, capital raising, funds withheld and M&A activities) to support business strategy and  

optimise financial results 

• Recommend actions to improve the Company’s IFRS, SII and EBS performance based on the MI  

produced 

• Provide value-add contribution and leadership on internal Committees, progressing the business plan 

and strategy, including providing effective quantitative and qualitative analysis and communication of 

L&G Re performance across the Group and externally 

• Consult and advise on potential capital, tax, accounting, legal, risk and operations implications of  

proposals and business strategy  

• Actively contribute to top-level internal governance forums to establish and maintain robust governance 

processes consistent with Group requirements to facilitate effective management of key decision  

taking 

• Develop and maintain highly collaborative and effective relationships at all levels within the  

organization, as well as externally 

• Deliver effective written and verbal communication, including report writing and presenting, to all  

relevant parties to support effective decision making and manage the smooth and integrated delivery 

of business objectives 

• Actively promote the company’s culture of ownership and be a role model for core behaviours of 

Straightforward, Collaborative and Purposeful 

• Carry out duties with integrity, purpose and diligence, ensuring that appropriate professional standards 

are maintained and that corporate requirements and deadlines are met, that records are maintained 

and that processes are fit for purpose and meet regulatory requirements 

Skills and experience required: 

• Qualified Accountant or Actuary  

• A minimum of seven years of experience in the pension risk transfer industry, with a strong  

understanding of individual and bulk purchase annuity business and longevity swaps 

• Strong technical understanding of IFRS and Solvency II relevant to annuities reinsurance 

• Significant experience in analysing complex technical, regulatory and commercial challenges /  

proposals and providing appropriate solutions in line with business strategy, successfully contributing 

to the achievement of business targets, including recommending and managing improvements to  

corporate infrastructure, as well as highlighting and advising on financial and operational implications 

of business structural change and other projects.     

• Experience designing and implementing efficient, robust and effective processes with appropriate  

controls, including the digitalisation/automation of processes as well as building and maintaining  

governance frameworks and processes 

• Excellent project management skills for the coordination of work across teams and successful  

achievement of deliverables 

• A proven track record of excellent relationship management with Executives and Boards, as well as 

internal stakeholder management in a global organization 

• Demonstrated success in optimizing the performance, processes and systems of the business to 

ensure delivery of business objectives   

• Excellent interpersonal and communication skills, with a proven track record of maintaining high 

employee engagement and being a strong advocate for supporting and enriching company culture  

• Demonstrated ability to work, both, independently or as part of a team, and apply sound judgement and 

pragmatism in order to achieve business aims 

• Proven ability to take a balanced view on a range of commercial matters, taking on board the views of 

others and weighing potential risks, combined with the personal confidence to back own judgement 

• A deep commercial awareness, with a demonstrated understanding of the wider business, economic, 

market and regulatory environment in which the business operates 

• Must be a self-starter who is organised, highly efficient, and enjoys working in a fast-paced dynamic 

environment with demonstrated ability to juggle multiple priorities and deliver reliable work of a high 

quality in demanding timescales 

Interested? Please send your applications to: 

Expertise Limited 

8 Par-La-Ville Road 

Mintflower Place, 2nd Floor 

Hamilton, HM 08 

Phone: 296-0336 

Or email to jobs@expertisegroup.com 

All enquiries will be dealt with in strict confidence. 

Closing date: March 9, 2021

Performance Director 


