
RenaissanceRe Holdings Ltd.,
through its operating 
subsidiaries, is a leading 
global provider of reinsurance
and insurance. Our team 
shares a passion for providing
exceptional service, 
innovation, creativity 
and a strong belief in the 
entrepreneurial culture 
which is a cornerstone of our 
competitive advantage.

The AVP, IT Portfolio Manager is responsible 
for all new and existing accounting, financial 
reporting, and department management 
information systems, as well as budgeting and 
assorted Business Unit, Operating Segment, 
and GAAP month-end closing processes. The 
candidate reports to the VP, Head of IT 
Shared Services & Dublin MD.

Responsibilities include: 
Enable the Office of Finance with systems and 
reporting tools to enable robust financial 
management, insights and reporting in a 
timely, accurate, and controlled manner 
Ensure a stable and available Finance 
systems platform to enable the Finance team 
to meet their critical reporting deadlines 
Work with the Finance leaders to define and 
prioritize the portfolio of work for the group, 
ensuring a deep understanding of 
requirements and goals
Active management of the portfolio of work 
including regular updates to the Finance 
leadership and IT Management, tracking 
projects and progress against key initiatives
Hands-on management and execution of 
specific initiatives in support of the Finance 
team goals 
Ensure close collaboration with the broader IT 
function in support of project delivery 
Ensure compliance with corporate and IT 
governance practices to ensure that the overall 
risk management processes are part of the 
business systems culture
Collaborate with the Business Continuity team, 
ensuring appropriate disaster recovery plans 
are in place for core Finance systems
Oversight and responsibility for the teams who 
support, administration and management of
the finance systems. Hands on support as 
necessary.
Understand the business of the unit, the 
environment in which it operates and how it fits 
within the greater organization. Apply this 
knowledge to help the business unit develop 
their technical plans in line with their strategic 
plans
Help the business units identify areas where 
technology can benefit the unit 
Manage team of employees and contractors 
(as required) to ensure focused engagement in 
project delivery and robust maintenance and 
support of relevant systems and user needs
Manage third party vendor relationships

Education, Skills & Experience: 
A university degree is essential, with emphasis 
on business, finance and accounting; an 
advanced degree is advantageous renre.com

AVP, IT Portfolio Manager

Professional accounting designation 
strongly preferred (e.g. CA, ACA, CPA) 
Knowledge of Agile development practices 
required
A minimum of ten years’ experience using
ERP and EPM systems 
A minimum of ten years’ experience in a 
similar capacity working with financial 
services companies in a senior accounting 
position or a senior IT position
A minimum of ten years’ supervisory 
experience 
A minimum of five years’ experience as a 
manager in a major reinsurance company 
Detailed knowledge and implementation 
experience with a variety of ERP, General 
Ledger and Accounting Systems 
Knowledge of GAAP, Operating Segment, 
and Business Unit reporting and 
accounting methods 
Proven experience implementing/leading 
large complex projects with strong project 
management skills
Familiarity and experience with SOX and 
other regulatory regimes 
Excellent verbal and written 
communication skills
Excellent analytical & problem-solving skills
Excellent time management skills 
Strong collaboration, coaching and 
relationship-building skills
Demonstrated project and people 
management skills
Ability to effectively organize teams

This is a fast-paced business environment, 
demanding a strong work ethic and a 
results-oriented approach.

Written applications with Curriculum Vitae 
should be forwarded via e-mail to 
careersbda@renre.com or to Human 
Resources, Renaissance House, 12 Crow 
Lane, Pembroke HM19.

Closing date for applications:
Monday, May 18, 2020

No agencies please.

We are an equal opportunity 
employer. We provide equal opportunity to 
all applicants and employees regardless of 
race, color, religion, national origin, age, 
sex, sexual orientation, gender identity, 
marital status, pregnancy, disability, military 
status or other legally protected categories.


