
RenaissanceRe Holdings Ltd., 
through its operating  
subsidiaries, is a leading 
global provider of reinsurance 
and insurance. Our team 
shares a passion for providing 
exceptional service,  
innovation, creativity  
and a strong belief in the  
entrepreneurial culture  
which is a cornerstone of our 
competitive advantage. 

The Assistant Vice President will be 
responsible for analyzing and modeling 
assumed and ceded transactions while 
making underwriting recommendations. The 
role will incorporate on-going exposure 
management for bound transactions and 
acting as a business analyst for new 
proprietary model and risk system 
development. 

Responsibilities include:  
� Provide analysis, modeling, pricing and 

underwriting recommendations for assumed 
transactions, applicable to the Credit & 
Financial Lines team.  These lines of 
business primarily include: mortgage, 
structured credit, political risk, trade credit, 
surety and title. 

� Be an integral part of the underwriting 
process, from initial broker contact to 
providing underwriting recommendations on 
transactions to servicing client requests 
after the transaction closes 

� Use third party vendor models, proprietary 
tools and risk systems to effectively extract, 
analyze and report for deal and portfolio 
analyses; interpret and challenge model 
results 

� Recommend and implement model 
developments and changes where needed 

� Proactively research and explore new 
business opportunities and client/broker 
relationships 

� In support of aggregate management 
analyses, use proprietary exposure 
management tools to capture reported 
exposures on bound transactions. 

� Investigate, evaluate and advise on new 
risk models, changes to current risk 
models, and implement new models when 
necessary 

� Contribute to the design and development 
of proprietary tools that will enable 
improved analyses, reporting, manipulation 
of data and workflow 

� Responsibility for internal model and tool 
development projects, liaising with the 
underwriting and development teams to 
ensure that the tools address business 
requirements  

� Responsible for developing and managing 
relationships with brokers, and clients 
through regular interactions and meetings 

� Management, training, mentoring and 
development of analysts  

 

 

 
renre.com 

AVP, Credit & Financial Lines 

 

Education, Skills & Experience:  
� A university degree with an emphasis 

on science, engineering, law, actuarial, 
economics, mathematical, statistical 
techniques or simulation essential; an 
advanced degree in sciences, 
engineering, law, actuarial, mathematics 
or MBA preferred 

� 5 to 10 years’ experience in insurance, 
reinsurance or actuarial required 

� Extensive experience analyzing 
financial risk exposures using vendor 
models such as Bloomberg, Capital IQ, 
CoreLogic, SNL and proprietary tools 
preferred 

� Ability to work with complex risk 
systems 

� Excellent mathematical, statistical and 
problem-solving skills along with 
superior data management skills  

� Strong computer skills including 
advanced knowledge of Excel and SQL  

� Knowledge and experience of the 
reinsurance underwriting process 
including an understanding of 
client/broker relationships, negotiations 
and motivations, as well as reinsurance 
structures and terms and conditions of 
casualty, specialty and financial 
reinsurance required 

� Excellent written and verbal 
communications skills 

� Strong interpersonal skills with the 
ability to communicate professionally at 
all levels of the organization as well as 
externally with key clients, brokers and 
vendors 

� Self-confidence and maturity to 
appropriately represent our brand in all 
professional and social settings 

This is a fast-paced business environment, 
demanding a strong work ethic and a  
results-oriented approach. 

Written applications with Curriculum Vitae 
should be forwarded via e-mail to 
careers@renre.com or to  
SVP, Head of Human Resources, 
Renaissance House, 12 Crow Lane, 
Pembroke HM19. 

Closing date for applications: 

Wednesday, May 29, 2019 

No agencies please. 
RenaissanceRe is an equal  
opportunity employer. 


