
AXA XL Graduate Program
Hamilton, Bermuda

DISCOVER  your opportunity 

The AXA XL Graduate Program is a structured and intensive two-year global program for graduates 
seeking real responsibility and the chance to innovate and make a real diff erence.  All of our opportunities 
enable you to develop your skills, exposure to a professional working environment and develop a broad 
understanding of roles within insurance. The program combines on-the-job learning with study towards 
an industry-recognized professional qualifi cation relevant to your role and rotations into a variety of 
business areas.

We launched the Graduate Program in the UK in 2009 and took it global in 2012 to bolster the ranks of new 
talent in the Company. The Program connects participants to senior leaders through project work and 
networking opportunities. Most importantly, as a colleague in our Early Career Program, you will have the 
opportunity to play an integral role on high-impact projects across our global business.

Development and Support

Joining a new company can be a bit daunting, so to help you to settle in you’ll have a business mentor to 
off er guidance in your new career.  The program starts with an orientation, where you’ll learn more about 
yourself, the insurance industry, AXA XL  and your role in the company. Each year, you’ll join your peers for 
a development week of formal training in both technical and behavioral skills. Leading up to this week, 
you’ll work on a strategic business project with a small team. This will give you the chance to network with 
senior leaders in the Company, culminating in a presentation to a senior judging panel.  

Business Rotations

The AXA XL Graduate Program off ers a robust rotational element, enabling you to spend time with diff erent 
areas of our global insurance and reinsurance businesses. This will give you an understanding of how the 
Company operates as a whole and how our teams connects to other functions and will help you make 
contacts at all levels of the business. Rotations typically range from two to eight weeks, depending on the 
region and business area. All graduates rotate into the “core” business areas — Underwriting, Actuarial, 
Analytics, Claims and Finance — and have the opportunity to gain insight into other functions through 
either formal rotations or an in-depth seminar or webinar.  You will have the opportunity to experience 
and development competencies in the areas of analytics, fi nancial acumen, infl uencing and negotiating, 
project management, etc.

SHARE your talent

When you’re early in your career, we don’t expect you to be an insurance expert. Instead, we look for smart, 
innovative, creative thinkers. 

When it comes to our graduates program, we are seeking individauls who bring: 

• A record of academic success
• Involvement on campus
• A passion for learning and innovation
• An appetite for achievement

We’re interested not just in your achievements and current skills but also in your potential.  We use a 
“strengths and competencies” approach in our application process to help us get a fuller picture of who 
you are. We see strengths as areas of work that energize you, come naturally to you and lead to exceptional 
performance. We see competencies as activities that you can perform successfully (whether or not you feel 
passionate about them).  Throughout the application and interview process, think about the kinds of work 
you truly love, how you manage tasks you don’t enjoy so much and the areas where you’ve been told you 
excel. Also help us understand your interpersonal relating style, your approach to problem-solving and 
how you make decisions.

APPLICATION process

• Online registration – CV and application questions: the fi rst stage of the process is to register your 
details, upload your CV with cover letter containing answers to the application questions below. 
This will capture your biographical, educational and work experience details as well as asking you 
to answer a number of strengths based questions.  Please submit CV and cover letter containing 
answers to the application questions (below) online.  Incomplete applications will not be accepted.

• Telephone interview: the second stage of the process is a strengths based telephone interview with 
our Talent Acquisition team. 

• Business leadership interivew: the third stage of the process is to include interviews with global 
business and HR leadership. 

The deadline for submission of your online application form for this role is November 30, 2018. However, 
we highly recommend that you submit your application to us as soon as possible as we progress candidates 
as they are received and may make off ers before the application deadline.

Please submit your application online, including a cover letter answering the following questions. The 
application questions are designed to assess your motivation for a career with AXA XL with a focus on areas 
that are particularly important for success on the AXA XL Graduate Program.

This role is open only to Bermudians/PRC Holders.

Learn more and apply at:  https://axaxl.com/about/careers/

FIND your future

AXA XL, the P&C and specialty risk division of AXA, is known for solving complex risks. For mid-sized 
companies, multinationals and even some inspirational individuals we don’t just provide re/insurance, 
we reinvent it.

How? By combining a strong and eff icient capital platform, data-driven insights, leading technology, and 
the best talent in an agile and inclusive workspace, empowered to deliver top client service across all our 
lines of business − property, casualty, professional, fi nancial lines and specialty.

With an innovative and fl exible approach to risk solutions, we partner with those who move the world 
forward.

Learn more at axaxl.com

Diversity & Inclusion

We know that a diverse workforce and inclusive culture enable business growth and are critical to our 
success. That’s why we have made a strategic commitment to attracting and retaining the most diverse 
workforce possible, while creating a strong, inclusive culture where everyone is welcome and can 
contribute and reach their highest potential.  

• Named to the Diversity Best Practices Index – 2017, 2018
• Signatory to the CEO Action for Diversity
• Signatory to the UK Women in Finance Charter 
• Twelve Colleague Resource Groups around the Globe
• Robust support for Flexible Working Arrangements
• Enhanced family friendly leave benefi ts 
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