
Underwriting Business Analyst 

MS Amlin is a leading independent insurance group operating in the Lloyd’s, UK, Continental Europe and 
the Bermudian markets. On 1 February 2016, MS Amlin was acquired by the Japanese Tokyo based MS&AD 
Insurance Group. Th ere are compelling reasons for our brokers and clients to work with us; the empowerment 
and skill of our people, our well capitalised operating platforms, the strength of our ratings, and the locations 
where we operate to name but a few. Th e value we add is also refl ected in the many industry awards MS Amlin 
has received. 

We are currently looking for an Underwriting Business Analyst in our Bermuda offi  ce:

As the Underwriting Business Analyst, the role holder is responsible for assisting the Lead Business Analyst in 
managing and controlling the reporting and monitoring activities of the Business Unit, including class review 
meetings, business planning, reserving and provision of management information.

Th e role
• Monitor and perform annual and quarterly Underwriting Controls.
• Monitor underwriting activity in accordance with MS Amlin Policies/Standards identifying areas of non-

compliance. 
• Co-ordinating RI SBU Line Guide change requests and liaising with the RI SBU Underwriting Manager for 

approval.
• Ensure that all underwriting processes and controls are documented and eff ectively communicated.
• Produce housekeeping reports and monitor as required, including reports to enhance the quality of the 

information held in our systems.
• Participant in quarterly reserving meetings including production of required reports for class underwriters, 

actuaries, fi nance and claims.  
• Manage planning and reforecasting process, which includes, setting up planning meetings, preparing 

supporting reports and presentation to RI SBU Underwriting Manager.
• Monitor performance (income, rate movement and losses) on a monthly basis against business plans / 

reforecasts and provide commentaries on variances and market conditions.
• Assist with the production of standard information for Class Performance Review packs for the Underwriting 

teams.
• Produce reports consisting of rate movements, written income and multi-year analysis for the underwriting 

teams and divisional management.
• Produce exception reports for review and analysis by the Lead Business Analyst and underwriters.
• Suggest and drive forwards improvements to existing processes and look for additional ways to monitor/

analyse the business unit.
• Enhance the reporting capabilities of the RI SBU and interrogate underwriting data using MI tools.

Profi le
• Th ree years’ Experience working in an underwriting management function (e.g. tolerances, line guides, risk 

appetites, reserving, business planning, reforecasting) and in particular within reinsurance.
• University Degree business or Data Analytics discipline preferred. 
• Understanding of Bermuda, International and Lloyd’s of London (re)insurance markets preferred.
• Advanced knowledge in MS Excel, MS Access, and SQL.
• Understanding of database relationships and data warehouse concepts required.
• Working knowledge of MicroStrategy, Power BI and COGNOS preferred. 
• Strong team player with a collaborative approach who is able to gain buy-in from all stakeholders.
• Must be able to communicate well with peers and local management team verbally and in writing.
• Must have a strong work ethic and results-oriented approach.
• Must be willing to go beyond the minimum role requirements and outside regular business hours when 

required.
• Must have the ability to methodically prioritise responsibilities; especially during busy, fast-paced and 

critical business periods.
 
Culture
Th e following Cultural Behavioural Indicators are what sets us apart and is at the heart of the MS Amlin culture:

Client Centric: Places clients at the centre of decision making; develops propositions that are fair, relevant and 
useful

Innovative: Th inks about future possibilities and outcomes that can shape success in original ways
Empowering: Provides opportunities and support for colleagues to grow and succeed
Collaborative: Able to work as ‘one team’ to gain commitment and results to ensure success for all
Accountable: Acts with integrity to deliver on commitments, ensuring the same for others
Disciplined: Ambitious and disciplined in setting and achieving goals

Contact
For more information, or to apply, please contact:

Lisa Finnerty | HR Manager 
MS Amlin | 141 Front Street, Hamilton HM 19, Bermuda 
Phone: 441-248-1518
Email:  Lisa.Finnerty@msamlin.com
Closing Date: Wednesday, October 3, 2018


