
The Ascendant Group Limited, 
which is a publicly traded 
investment holding company, 
invites applications for the 
position of

Reporting to the SVP and Chief Financial Officer, the Vice President of Finance 
and Reporting will be responsible for Ascendant Group’s financial planning, 
management of its debt and investment portfolios as well as other treasury 
functions, and external reporting. Because Ascendant Group is planning a future 
second listing on a North American exchange, this role will be instrumental in 
building the necessary financial capability to achieve that goal.

VICE PRESIDENT  
FINANCE & 
REPORTING
ACCOUNTING & FINANCE

KEY JOB REQUIREMENTS:

• CPA, CFA, MBA or equivalent with 
strong reporting knowledge and 
experience in North American Capital 
Markets;

• 5 to 10 years’ experience in a senior 
finance role with direct experience 
in planning, reporting and treasury 
functions for a public company;

• Proven track record in successfully 
leading transformational change;

• Excellent judgment and creative 
problem solving skills including 
negotiation and conflict resolution 
skills;

• Strong mentoring, coaching 
experience to a team with diverse 
levels of expertise;

• Self-reliant, good problem solver, 
results oriented;

• Exceptional written, oral, 
interpersonal, and presentation 
skills and the ability to effectively 
articulate complex scenarios; 

• Previous experience in [Canadian] 
capital markets;

• Proven ability to drive change and 
produce results.

Ascendant Group Limited is a drug, alcohol and smoke free environment and, as such, requires  
all applicants to successfully pass a pre-employment drug and alcohol screening prior to an offer  
of employment.

APPLICATION DEADLINE:  
Wednesday, August 15, 2018

Interested applicants 
may complete an Internal 
Application for Employment 
form or submit a cover letter 
and current resume to:

E-MAIL:  
recruitment@ascendant.bm 

KEY RESPONSIBILITIES: 

• Manage key areas of responsibility 
– complex accounting, reporting, 
treasury and financial planning – to 
deliver outcomes demanded by 
strategic plan:
• Working with controller, ensure 

the work of the finance team is 
directed and organized to meet 
all internal and external reporting 
deadlines and all compliance 
standards

• Establish appropriate planning and 
budgeting process to produce a 
reliable and credible financial plan

• Build relationships with external 
banking and investment partners 
to ensure pro-active and prudent 
management of the company’s 
pension, investment and debt 
portfolios

• Assist the CFO in building 
a successful investor 
communications program

• Work with other members of 
the senior team to position the 
company for a future listing on a 
North American exchange;

• Provide the necessary leadership 
and communication to operate 
effectively as a senior leader at the 
Company;

• Advise the CFO and other key 
members of senior management on 
capital markets and financial policy 
matters;

• Represent the organization 
externally, as necessary, particularly 
in banking, investment and pension 
arrangements;

• Promote a culture of high 
performance and continuous 
improvement that values learning 
and a commitment to quality;

• Mentor and develop staff using 
supportive and collaborative 
approach: assign accountabilities; 
set objectives; establish priorities; 
and monitor and evaluate results. 


