
Vice President, Head of Reconciliations (Bermuda and Cayman)

Finance Division 

At Butterfield, we pride ourselves on being approachable, disciplined and proactive. If you 
embody these qualities and have the necessary experience, you may be the one we’re 
looking for.

Our people are our
competitive advantage.

THE BAHAMAS  |  BERMUDA  |  CAYMAN ISLANDS  |  GUERNSEY  |  SWITZERLAND  |  UNITED KINGDOM

    

www.butterfieldgroup.com

CLOSING DATE: 5 November 2013

All applications should be forwarded via e-mail 

to: resumes@butterfieldgroup.com

ATTENTION:  Human Resources

Hardcopy applications will not be accepted.

This position reports to the Senior Vice President, Finance and is responsible for the daily operations, planning and 
management of the reconciliation departments for the Bermuda and Cayman jurisdictions, including amalgamating 
standard reconciliation reports across the Group and providing the Group Chief Financial Officer and Group Risk 
Committee with aging and status reports on reconciliations on a monthly basis. 

Your responsibilities will include:

• managing daily operations of the reconciliation 
teams in both Cayman and Bermuda, 
maintaining optimum productivity

• resolving non-standard reconciliation items and 
recommending a course of action to clear the entries

• ensuring the department procedures are up to 
date by ensuring strong controls are in place in 
accordance with Risk Management standards

• redesigning and implementing new processes 
and controls to conform to best practice

• acting as the primary point of contact with 
internal audit and the audit firm for the audit 
of the reconciliations and resolving any audit 
findings within set timelines prescribed by policy 

• amalgamating standard reconciliation reports 
across the Group and providing the Group CFO 
and Group Risk Committee with aging and status 
reports on reconciliations on a monthly basis

• overseeing and managing staff; providing 
leadership, setting annual goals and objectives, 
and performing mid-year and annual reviews

• overseeing the development of training 
programmes to develop requisite skill sets and 
technical competence

• establishing and maintaining relationships with 
other Bank division

Your experience may include:   

 • University degree, preferably a qualified   
  Accountant or minimum five years relevant   
  experience in banking operations or   
  equivalent 
 • knowledge of the Finance Department   
  and reconciliations functions, with an   
  excellent understanding of complex   
  accounting procedures required
 • excellent understanding of integrated   
  complex systems and associated interfaces
 • proven problem-solving skills 
 • proven management and team leadership skills 
 • proven ability to effectively communicate   
  with executive management 
 • excellent interpersonal and communication skills 
 • willingness to travel is required 
 • proficient in Microsoft Office suite of   
  applications


