
An Equal Opportunity Employer
Join our team of professionals committed to delivering quality service in a great work environment

For all of the following positions, candidates should understand that work schedules can include split shift s; weekends; 
public holidays and/or irregular schedules.  Additionally, candidates must be willing to cross train and/ or train other staff  
members when necessary and must always be willing to assist where necessary in order to ensure the quality delivery of 
service to our Guests.  

Waiters/Waitresses:
Applicants must have at least two years experience in Food & Beverage Service in a full service restaurant. Successful 
applicants will project a positive, hospitable attitude towards guests at all times. 

Chef de Partie: 
Qualifi ed candidates will have a passion for food and a la carte restaurant production. Successful candidates will have at 
least three years of proven work experience in high volume, a la carte restaurants and in all line positions. 

Chef de Partie (Pastry): 
Qualifi ed candidates will have a passion for food and a la carte restaurant production. Applicants must have a minimum 
of fi ve years of proven work experience in pastry/baking, cakes, breads, chocolates & sugar work in a high volume pastry 
division. 

Executive Chef: 
Th e successful candidate will be a working Executive Chef capable of coordinating the Resort’s various food outlets and 
banquet facilities. International experience and a degree in Culinary Arts preferred but not essential. Prior exposure to 
a la carte restaurants is a must.  Suitable candidates must possess a strong background in the following areas: food cost 
control and analysis, employee training and labour cost control, sanitation, and experience in American and Continental 
cuisine, innovative menu development and control and must have at least 5 years experience in a busy kitchen; including 
at least one year as an Executive Chef in a reputable restaurant. 

Sushi Chef/Garde Manager Chef: 
Qualifi ed candidates will have a passion for food and a la carte restaurant production. Successful Qualifi ed candidates will 
have at least three years of proven work experience in high volume a la carte restaurants, banquets and excellent skills in 
Japanese Cuisine. 

Kitchen Porter(s) / Cleaner(s): 
Applicants must be hardworking, dependable and able to function well under the pressures of a busy kitchen. Since this 
position involves intense cleaning and lift ing heavy objects, applicants must also be physically fi t. One (1) year previous 
kitchen experience required.  

Financial Controller: Applicants must be a qualifi ed accountant (CA, CPA or equivalent) to be responsible for the timely 
preparation of monthly statements, audited year-end statements, budgets and cash forecasts.  Th is is a senior position 
reporting directly to the General Manager.  Th e successful candidate must have a solid accounting background with a 
practical knowledge of budgeting and cash management.  Th e position requires a minimum of three year relevant hotel 
accounting experience.  As a senior member of the management team, leadership and administrative skills and the ability 
to work with a wide range of people is a prerequisite for the position.  

Front Offi  ce Manager: Successful candidate must be motivated, have proven supervisory (at least two years in a similar 
position and fi ve years of front offi  ce experience), training skills, able to work evenings, holidays and weekends, be a team 
player, be able to work with minimal supervision in an active, fast paced environment, able to resolve guest and staff  re-
lated issues and be able to implement and follow through procedures. Th e position is hands on and only those dedicated 
to delivering the best service to our guests need to apply.

Management Trainee
Th e successful applicant will have the opportunity to participate in the day to day management of the hotel with experi-
ences gained across all areas.   Applicants must be detail oriented, able to multi-task and work well independently, as well 
as within a team. Excellent communication skills (written and spoken) as well as a professional appearance are required. 
Applicants must have excellent customer service skills, be computer literate and have a working knowledge of MS Offi  ce. 
A completed Degree in Hospitality Management or Business along with at least 3 years of work experience is required. 
As with all other positions in the hotel, hours of work will include weekends, public holidays; split shits and/or irregular 
shift s.

Applicants may apply either by email or in person by submitting their resume, copies of any relevant certifi cations and 
references.  Please note, only applicants that are short listed will be contacted.   
Performance Solutions Ltd, 1 Berry Hill Road, Paget, DV 03 Monday – Friday between the hours of 10:00 a.m. – 3:00 p.m. 
only.  Phone:  232-5270 Email: hr@psolutions.bm 
Closing Date:  October 7th 2013

All candidates will undergo a thorough back ground check 
(Past Performance; Criminal & Credit)


