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Audit Seniors and Audit Managers

Ernst & Young, a global, market leading, professional services firm, with employees in more than

140 countries, is committed to operating with integrity, quality and professionalism in the provision of
audit, tax, advisory and transaction advisory services. We are currently seeking qualified candidates to be
considered for positions as Audit Seniors and Audit Managers.

Responsibilities - Audit Seniors:

» Develop and maintain productive working relationships with client personnel

» Direct fieldwork and inform supervisors of the engagement status

» Adapt the audit approach to the changing client environment and demonstrate a thorough
understanding of complex accounting and auditing concepts and apply them to client situations

» Contribute ideas/opinions to the audit teams and listen/respond to other team members’ views

Responsibilities - Audit Managers:

» Develop and maintain productive relationships with client management throughout the year

» Participate in performing audit procedures, especially focusing on complex and/or specialized issues

» Collaborate to plan engagement objectives and an audit strategy that complies with professional
standards and appropriately addresses risk

» Understand the client’s industry and recognize key performance drivers, business trends, and
emerging technical and industry developments

» Conduct timely performance reviews and provide performance feedback/training

Required Skills/Experience/Attributes:

» A bachelor's degree in accounting, finance, or related field

» An internationally recognized professional accounting designation, such as a CA, CPA, ACA, ACCA, or
equivalent

> Audit Senior - A minimum of two (2) years of recent relevant experience working as an auditor in a
public accounting firm; experience in the financial services industry preferred

» Audit Manager - a minimum of five (5) years of recent relevant experience working as an auditor in a
public accounting firm with demonstrated career progression and leadership skills; experience in the
financial services industry required

» Strong analytical, interpersonal and communication skills

> Ability to work a flexible schedule, as overtime and travel will be required

> Integrity within a professional environment

To apply for these opportunities, please forward your resume and cover letter to: hrbm@bm.ey.com,
or call 441 294 5496.

Deadline for applications: 30 January 2013

No agencies, please. Ernst & Young Ltd., an equal opportunity employer, values the diversity of our
workforce and the knowledge of our people.




